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An  Interview  with  the  Director  of  SRS 


Melinda:   Let's  start  with  a  brief  outline  of  your 
professional  and  educational  background. 

John:  My  education  is  in  economics— my  bachelor's 
from  New  Mexico  State  University  in  1966  and  my 
master's  from  the  University  of  California  at  River- 
side in  1968.  From  '68  to  '70  my  wife  Carol  and  I 
were  in  the  Peace  Corps  in  Honduras.    Central 
American  fisheries  were  being  revamped  through  a 
joint  effort  of  the  Peace  Coips  and  the  United 
Nations.   I  was  one  of  five  economists  sent  in  to 
analyze  the  market  for  the  expected  increase  in 
production  from  the  fisheries. 

When  our  stint  was  over,  Carol  and  I  weren't 
ready  to  reenter  the  mainstream  of  American 
culture  right  away.  We  chose  Santa  Fe.   I'd  spent 
part  of  my  senior  year  there  as  a  student  intern  in 
state  government.  As  a  result,  I  was  able  to  take  a 
position  with  New  Mexico's  legislative  finance 
committee. 

I'd  applied  for  PhD  programs  in  several 
major  schools  of  economics;  however,  during  the 
summer  I  saw  the  direct  impact  the  committee  had 
on  state  government  and  I  didn't  accept  the  offers 
for  the  PhD  programs  when  they  came. 

After  four  and  a  half  years  with  the  com- 
mittee, I  came  to  Montana.  I  helped  create  Mon- 
tana's legislative  finance  committee  and  the  office 
of  the  legislative  fiscal  analyst.   I  held  that  post  for 
six  years.  I  became  Director  of  SRS  at  the  start  of 
the  Schwinden  Administration  on  January  5. 

Melinda:    What  do  you  do  in  your  free  time? 


John:  Of  course  my  family  is  number  one.   I  like 
to  fish.   I  swim  everyday  at  the  YMCA.   I  have  my 
horse  and  a  motorcycle.    Camping  out  with  my 
family  is  probably  what  I  like  to  do  best.   Last  year 
I  did  some  competitive  trail  riding,  sometimes  sixty 
miles  a  day. 

Melinda:    What  are  your  views  on  Montana's 
program  for  deinstitutionalization? 

John:  All  of  SRS's  programs  are  important  but  the 
DDD  is  extra-special.  The  peak  of  real  unhappiness 
with  institutional  care  hit  around  1974. 

Money  was  allocated  to  improve  the  situa- 
tion.    Often  enough  in  my  own  experience  I've 
seen  big  increases  in  spending  and  when  it's  all 
done,  what  has  changed? 

The  deinstitutionalization  program  isn't  that 
way.     People  who  should't    be  in  institutions 
were  placed  in  the  community.    Some  are  now 
living  independently.  All  are  better  off  because  we 
spent  the  money,  we  cared.    Something  really 
happened! 

When  we  look  back  from  the  future  at  Mon- 
tana's public  policy  history,  deinstitutionalization 
will  stand  out  as  a  solid  accomplishment.  Not  that 
other  programs  don't,  because  they  do.   I  just  think 
our  obligation  in  DD  is  greater. 

Melinda:    Would  you  give  me  your  thoughts  on 
consolidation  of  the  DD  Division  and  the  Depart- 
ment of  Institutions? 

John:   I  have  insisted  that  a  straightforward,  pro- 
fessional management  analysis  be  made.   Interrela- 
tionships that  exist  or  need  to  exist  would  be 
seriously  explored.  Is  there  a  need  for  a  daily  inter- 
face?  Will  interagency  agreements  do  the  job? 
Is  there  a  specific  core  of  expertise  necessary  to 
running  institutions  that  is  significantly  different 
from    managing    community-based    services? 
Answers  to  these  questions  will  determine  the 
structures  for  these  services. 

Melinda:     Will  community  services  be  expanded? 

John.  We  have  the  two  million  dollar  appropriation 
for  expansion  which  the  legislature  provided.  Plans 
for  its  use  are  being  made  now. 


Melinda:    Do  you  see  a  possibility  for  establishing 
intensive  care  group  homes? 

John:  That's  the  toughest  question  yet.   I  have  real 
doubts  as  to  whether  clients  in  the  non-amb  wards 
are  really  better  off  at  Boulder  or  in  the  community. 
I'm  not  sure  it's  wise  for  clients  or  taxpayers  to  go 
that  way.  Of  course  there  are  alternatives  between 
Boulder  and  small  group  homes    This  situation  is 
another  one  quite  amenable  to  analysis. 

Melinda:    Do  you  support  replacement  of  BRS&H 
with  fifty-bed  regional  residential  centers? 

John:    That's  one  of  those  options  that  needs  to 
be  explored.  We  need  to  determine  what  the  long- 
term  costs  are  for  remodelingand  maintaining  Boul- 
der versus  the  costs  of  establishing  new  facilities. 
Comparison  of  service  quality  needs  to  be  made  too. 


Melinda.    What  are  some  of  the  major  problems 
you're  faced  with  as  Director  of  SRS? 

John    The  biggest  one— number  one— has  got  to  be 
keeping  programs  whole  in  the  face  of  federal  action. 
I  could  completely  ignore  all  the  other  problems  and 
we'd  still  make  it  if  I  could  solve  this  one. 

I  spend  at  least  seventy  percent  of  my  time  on 
it.  There's  not  a  meeting  with  the  Governor  that  the 
subject  doesn't  come  up.  We  aren't  going  to  propose 
wiping  out  basic  services,  services  that  we've  worked 
hard  for,  that  we've  built,  that  we  need. 

Nevertheless  some  pretty  imaginative  things 
will  have  to  happen  if  the  eighteen  million  dollar  cut 
goes  through  intact.  We  need  to  figure  how  to  trim 
without  cutting  into  basic  services. 

This  year  will  be  the  acid  test  for  SRS.  Can 
we  strengthen  ourselves  administratively,  set  mean 
ingful  priorities,  and  realize  strong  legislative  support? 
I  remain  optimistic  that  stronger  more  cost  effective 
programs  will  result. 

Melinda:  What  do  you  see  as  priority  service  needs? 

John:  I  set  goals  early  on  and  I  haven  t  changed  my 
mind.  The  first  is  basic  services— people  taking  care 
of  clients.  I  don't  see  how  anybody  can  prioritize 
among  basic  services— they  are  all  important.  My 
second  priority  is  to  improve  management  strengths 
in  the  agency.  Then  all  the  rest. 


Melinda:   One  of  the  state  staff  asks  why  you  dropped 
the  number  of  program  requirements.   It  seems  like 
a  step  backwards. 

John:  Cookbooking  a  client  doesn  t  make  sense  to 
me.    The  I  HP  teams  should  be  pushing  as  many 
programs  as  possible  for  the  client.    Management 
directives  and  constant  monitoring  from  the  agency 
should  assure  adequate  programming. 

Melinda:    What  are  some  of  your  ideas  on  fiscal 
accountability  for  state  staff  and  providers? 

John:    It's  simple.    Basic  accountability  is  letting 
people  know  what  you  expect  beforehand,  and  then 
making  darn  sure  you  get  it.  I  have  a  number  of  things 
on  the  drawing  board.  I'm  repelled  by  hot  shot  mana- 
gers who  come  in  and  set  up  some  sort  of  "Project 
Efficiency."  You  must  stir  that  sense  of  accounta- 
bility into  your  structure  everyday,  or  it  just  won't 
work. 

Melinda:    Few  incentives  exist  for  taking  training 
since  it  rarely  leads  to  career  advancement.    It's  a 
nice  break  from  office  routine  and  can  develop 
skills  that  may  lead  to  job  opportunities  in  other 
agencies.  Do  you  have  ideas  for  improving  the  situa- 
tion in  SRS? 

John:  A  number  of  things  could  be  done  to  improve 
SRS  career  ladders  and  maximize  human  resources. 
Certainly  we  could  see  improvement  along  EEO  and 
affirmative  action  lines. 

Job  descriptions  need  reviewing.  I  think  there 
are  arbitrary  professional  and  academic  hoops  for 
people  to  jump  through  that  aren  t  necessary.  Man- 
agers have  to  be  more  aware  of  capable  people  and  try 
them  out  in  higher  positions.  I'm  looking  for  ideas 
here. 

Melinda:  What  are  your  thoughts  on  advocacy? 
Should  it  be  internal  or  external?  Is  it  a  necessary 
component  of  service  to  DD  people? 

John:  Speaking  of  advocacy  in  the  generic  sense,  I 
get  uncomfortable  with  anyone  who  has  a  plaque 
on  their  door  saying  "Advocate."   It  tells  me  the  rest 
of  the  structure  isn't!   If  the  system  isn't,  advocates 
won't  get  the  job  done- 

Advocacy  should  be  a  part  of  staff  training.   If 
we're  not  all  advocates,  we've  hired  the  wrong  people. 
I  don't  have  any  proposals  at  this  time.   A  serious 
adversarial  situation  is  harmful  to  us  all. ■ 
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An  Interview  with  the  New  Administrator  of  the  DDD 


Director.    These  special  projects  have  been  the  most 
enlightening  aspects  of  my  job  because  they've  span- 
ned many  program  areas  within  the  Department. 


Melinda:  What's  your  formal  education? 

Jack:    I  graduated  in  1969  from  San  Diego  State 
University  with  a  Bachelor's  of  Science  in  Finance 
and  then  began  graduate  studies  in  information  sys- 
tems management. 


Meiinda:  What's  your  professional  background? 

Jack:   Before  moving  to  Helena  four  years  ago,  I  was  an 
Assistant  Vice  President  and  Manager  of  a  systems 
development  division  within  a  major  California  bank.   I 
was  responsible  for  long  range  planning  and  systems 
development  of  automated  information  systems  for  all 
areas  of  the  bank. 

As  an  Officer  in  the  United  States  Air  Force  for 
two  years,  I  served  as  a  Missile  Launch  Control  Instruc- 
tor at  Whiteman  Air  Force  Base  in  Missouri. 

My  experience  in  Montana's  state  government 
spans  two  departments  and  has  always  been  in  man- 
agement. During  my  first  two  and  a  half  years  I  was 
Chief  of  the  Systems  Development  Bureau  in  the 
Department  of  Administration.  This  position  afforded 
me  a  very  good  general  understanding  of  state  govern- 
ment because  the  Bureau  provided  data  processing 
services  to  many  state  agencies.  My  next  position  was 
as  Chief  of  SRS's  Data  Processing  Bureau,  beginning  in 
November  1979. 

Melinda:   Has  most  of  your  experience  been  in  man- 
aging and  developing  data  processing  systems? 

Jack:  Yes.  Working  in  data  processing  affords  a  some- 
what unique  chance  to  gain  broad  knowledge  of  an 
organization.    The  development  of  systems  of  any 
magnitude  requires  a  complete  understanding  of  an 
organization,  its  functions,  its  structure,  and  the 
services  it  provides.    In  other  words,  you've  got  to 
understand  the  "Big  Picture." 

I  learned  a  lot  about  SRS  in  the  past  year  and 
a  half  as  Bureau  Chief  and  more  particularly  while 
working  on  assignments  given  me  by  the  Department 


Melinda:    Have  you  any  training  relating  directly  to 
developmental  disabilities? 

Jack:   I  don't  have  a  behavioral  background  nor  do  I 
intend  to  have  one.  My  wife's  degree  is  in  behavioral 
science.    She  worked  as  a  vocational  evaluator  and 
placement  specialist  at  Helena  Industries  when  we 
first  moved  to  Helena.    Many  of  our  friends  are  in 
human  services. 

Melinda.    Do  you  see  your  lack  of  background  in 
this  field  as  a  handicap? 

Jack:  No,  it's  definitely  an  asset.  Not  having  indepth 
knowledge  of  this  program,  particularly  as  a  manager, 
should  lead  me  to  more  questioning  and  an  objective 
view  of  issues  affecting  the  DD  program. 


Melinda:  What  about  your  free  time?  You  mentioned 
outdoors  .  .  . 

Jack:  Outdoors,  that's  it.  Right  now,  I'm  fishing  and 
floating  rivers.  I've  floated  just  about  every  river  in 
Montana. 

Melinda:  On  rafts,  kayaks,  canoes  .  .  .  ? 

Jack:   Rafts.  Summertime  is  floating  and  fishing.  Fall 
is  fishing  and  hunting,  and  in  winter,  it's  skiing. 


Melinda:  Deinstitutionalization  has  been  a  theme  of 
the  DD  Division's  work  for  a  long  time.  Where  do  we 
go  from  here? 


Jack.    Our  main  objective  will  be  to  prevent  the 
institutionalization  of  DD  persons  and  to  appropriately 
place  individuals  in  community  settings  who  may  now 
be  inappropriately  placed. 


Melinda:   How  will  you  delegate  the  work?  Tell  me 
about  your  chain  of  command. 

Jack:  My  approach  is  from  the  top  down  with  clearly 
defined  lines  of  responsibility  and  authority.  Commu- 
nication is  the  key.  I  want  to  be  sure  the  provider 
community,  the  DDD  staff,  the  Department  Director— 
everyone— is  plugged  into  what's  happening.  My  main 
thrust  will  be  to  establish  and  maintain  this  communi- 
cation. 

Melinda:  How  will  you  do  this? 

Jack:   I'll  allow  ample  time  for  every  policy  or  new 
project  to  be  communicated  to  the  DDD  management 
team  as  a  whole.   I'll  let  them  know  somethings's  in 
the  works  and  send  copies  of  proposal  drafts  to  allow 
their  input. 

I'm  always  open  to  alternatives.   I  must  empha- 
size, however,  that  people  won't  always  get  their  way. 
At  times  decisions  have  to  be  made  that  go  against 
the  mainstream.   The  reasons  will  be  made  known. 

Melinda:  What  are  your  top  priority  projects? 

Jack.   I  see  a  need  for  more  direction  from  the  state 
office. 

Melinda:  Your  off  ice? 

Jack:  Yes,  my  management  style  is  to  know  in  general 
what's  going  on  at  all  times.  I'll  concentrate  on  effec- 
tively managing  our  personnel.    I  consider  them  our 
most  valuable  resource. 

Melinda:    How  are  you  planning  to  develop  these 
human  resources? 

Jack:   Retention  and  recruitment  are  persistent  prob- 
lems.   Unfortunately,  our  more  professional  and 
dedicated  people  are  the  ones  we  lose  first.  We  should 
do  whatever  we  can  to  keep  them.  Career  paths  are 
vital  to  this.    People  must  not  feel  deadended.   We 
should  look  at  people's  jobs,  what  they  do  and  why, 
in  order  to  identify  and  solve  any  problems. 


Jack:    I've  asked  each  bureau  chief,  regional  super- 
visor, and  section  supervisor  to  provide  me  with  a 
synopsis  of  current  projects,  why  they're  working 
on  them,  when  they  will  be  completed,  and  the  general 
importance  of  these  projects.  I've  asked  for  projects 
we  should  be  working  on  and  reasons  why  we're  not 
working  on  them  now.    Lastly,  I've  asked  them  to 
identify  major  problems  they  see  in  the  system. 

Once  the  Division  has  had  an  opportunity  to 
review  this  input,  we'll  propose  a  game  plan  for  the 
next  year  or  two. 

Melinda:   For  both  state  and  regional  staff? 

Jack:   Right.   I  want  to  be  sure  that  segments  of  the 
Division  staff  are  not  working  independently  on  pro- 
jects simply  because  they  have  a  personal  interest  in 
them.    Projects  not  consistent  with  established  goals 
are  exercises  in  futility. 

I  also  want  to  eliminate  the  "us/them"  attitude 
between  state  and  regional  personnel.    Hopefully, 
through  open  lines  of  communication,  we  in  the 
Helena  office  can  avoid  an  ivory  tower  image. 

One  project  already  begun  is  a  Division  policy 
and  procedures  manual.  It  will  orient  new  employees 
and  serve  as  a  reference  for  us  all.  The  manual  will 
provide  information  on  how  DDD  operates,  where 
we're  coming  from,  and  where  we're  headed.    We'll 
present  operating  policies  people  are  expected  to 
stick  to,  explain  the  contracting  process,  outline  our 
expectations  of  providers  and  staff,  and  so  on. 

The  main  thing  people  should  understand  is 
that  nothing  is  cast  in  concrete.   I  want  to  know  if 
there's  a  better  way  to  do  something.    When  people 
feel  strongly  about  an  issue,  I  want  them  to  justify 
their  case. 

Melinda:  When  you  go  against  generally  held  opinion 
you'll  say  why? 

Jack:  Generally  that's  right. 

Melinda:   How  will  you  do  that? 

Jack:    Anything  of  issue,  anything  that's  going  to 
become  policy,  will  have  to  be  in  writing,  as  will  input 
from  people  wishing  to  take  part  in  the  process.  I'm 
no  bureaucrat,  but  if  it  isn't  in  writing,  it  doesn't  exist. 

If  you  try  to  manage  for  consensus  and  get  it, 
often  it's  a  false  consensus.  This  isn't  the  team  envi- 
ronment the  program  really  needs.    Controversy  and 
opposing  views  are  essential  to  making  good  manage- 
ment and  programmatic  decisions. 


Melinda:  And  your  other  priorities? 


Melinda:  You've  mentioned  teamwork  serveral  times. 
Jack:    I'll  be  striving  for  teamwork.   A  lot  of  that 


comes  out  of  communication.   If  people  know  what's 
going  on,  the  fallout  will  be  teamwork. 

I  insist  that  regardless  of  the  position  you  take, 
after  you've  had  your  say  and  once  the  decision  is 
made,  we  all  support  it  and  go  on.  That's  the  way  an 
organization  can  be  effective. 

Melinda:    You  expect  graceful  compliance  with  the 
decision-making  process? 

Jack:  That's  exactly  right.  We  need  team  players  and 
I  expect  their  support. 


Melinda:  What  form  will  accountability  take? 


Jack:  Accountability  starts  from  the  top.    Realistic 
goals  and  objectives  must  be  established  for  each 
service  and  its  expected  results.  This  is  the  only  way 
we  can  stay  in  business.    And  I  intend  to  stay  in 
business. 


Melinda:  What's  your  position  on  advocacy? 

Jack:  When  approached  in  a  constructive,  organized, 
and  positive  manner,  advocacy  may  lead  to  valuable 
ideas  and  may  pinpoint  problems.  If  not  approached 
in  this  way,  advocacy  can  become  overzealous  and 
counterproductive  to  any  program.  ■ 


1981  Montana  Conference  on  Developmental  Disabilities 


HEAR  YE,  HEAR  YE,  HEAR  YE! 

The  ballots  have  been  tallied  for  choosing  the  site  of  the  second  annual  conference  on  developmental  disabilities! 
The  winner  is  .  .  .  BILLINGS!  (Do  I  hear  a  cheer  rise  up  from  the  East?)  Although  voter  turnout  was  low  (less 
than  20  percent),  the  decision  of  the  selection  judge  is  final. 


This  year's  conference  will  be  held  at  Eastern  Montana  College  at  the  Institute  for  Habilitative  Services. 
The  conference  dates  are  October  22  and  23.  The  conference  was  first  scheduled  for  late  September  or  early 
October,  but  schedule  conflicts  and  logistical  obstacles  combined  to  move  the  dates  further  into  the  autumn. 

All  we  need  now  is  paper  presentations!     Do  you  have  ideas  about  that?    .  .  .  Then  turn  this  page  .  .  . 


call  for  papers 


The  1981  Montana  Conference  on  Developmental  Disabilities  will  be  held  October  22  and  23  in  Billings  at 
Eastern  Montana  College.  One  of  the  most  popular  features  of  last  year's  conference  was  the  Individual  Paper 
Presentations.  If  you  plan  to  submit  a  paper  for  this  year's  session,  fill  out  the  form  below  and  send  it  to  TRIC 
no  later  than  September  15,  1981. 

We're  looking  for  success  stories,  progressive  programs,  awesome  assessment  tools,  and  tricks  of  the  trade.  If  you 
don't  know  just  how  to  go  about  preparing  for  your  presentation,  help  is  a  phone  call  away.  Talk  to  your  RCT  or 
call  TRIC  (449-2446  or  449-5647). 

TRIC  staff  can  also  help  you  prepare  a-v  aids  for  your  presentation.  If  you  think  you'll  be  needing  a-v  equip- 
ment, fill  out  the  form  below.  We'll  reserve  the  equipment  you  have  asked  for  and  bring  it  to  the  conference 
site. 


audiovisual  equipment  reservation 

name  and  title 

program  affiliation 

business  address  and  phone 


I  would  liketo  reserve  the  following  audiovisual  equipment  to  use  during  my  presentation 
at  the  1981  Montana  Conference  on  Developmental  Disabilities.  The  tentative  title  of 
my  presentation  is 

filmstrip  projector yes  no 

overhead  projector yes  no 

16mm  movie  projector yes  no 

slide  projector yes  no 

slide/sound  system  (Wollensak) yes  no 

video  monitor  (check  one:  color □  black  &  white  □  ) yes  no 

video  tape  player  (check  one  :   %"  cassetteD    %"  reel  to  reel  □  ) yes  no 


s 


R+ 


Good  News  &  Reviews 

d.d.c.p.t. 


Congratulations  to  the  following  people  for  successfully 
completing  in  the  last  quarter  the  Developmental  Disa- 
bilities Client  Programming  Technician  curriculum. 
The  certificate  recognizes  their  hard  work  and  the 
long  hours  in  study.  Well  done! 

TRIC  will  send  a  copy  of  the  curriculum  training 
objectives  to  anyone  interested  in  learning  more  about 
this  program.  Just  write  or  phone  in  your  request. 


REGION  II: 


REGION  IV: 


REGION  V: 


Kathleen  Baggett 
Spring  Schoenhuth 

Adrienne  Bonosevich 
Dean  Feyma 
Julie  Feyma 

Margo  Griffin 


group  home  manual 

Bobbi  Dyrud,  past  Program  Manager  of  the  Missoula 
Developmentally  Disabled  Community  Homes  Council, 
and  Susan  Doores  have  developed  an  excellent  Group 
Homes  Policies  and  Procedures  Manual. 

This  well-organized  manual's  28  sections  gather 
into  one  binder  important  information  usually  found 
scattered  all  over  a  filing  system.  Subheadings  include 
client  information,  emergencies,  medical,  client  money, 
client  reinforcers,  advocates,  DDD  policies,  schedules, 
daily  logs,  groceries,  training  requirements,  petty  cash, 
file  systems,  van  policy,  maintenance,  fire  drills,  staff 
evaluations,  and  much  more. 

Even  though  it's  not  quite  in  final  form,  the 
manual  is  a  valuable,  readable  resource  for  any  cor- 
poration on  the  lookout  for  a  policy  and  procedures 
manual  to  adopt  or  adapt. 

TRIC  has  a  copy  to  lend.  Susan  welcomes  any 
comments  and  suggestions  for  additions.  Contact  her 
at  MDDCHC,  500  E.  Alder  St.,  Missoula,  MT  59801  or 
call  her  at  406/728-0441. 


social  praise 


We've  a  journalist  in  our  midst.  Rob  Tallon  of  Choteau 
Activities  co-authored  an  article  published  in  a  major 
journal.    We've  reprinted  the  abstract  below.    Good 
publishing,  Rob! 

Adams,  Gary,  Barbara  Matlock,  and  Robert  Tallon.  Analysis  of 
social  praise  given  during  the  correction  procedure  of 
skill  training.  American  Journal  of  Mental  Deficiency, 
1981,6,652-654. 

ABSTRACT:  The  effectiveness  of  trainers  giving  social  praise 
when  correcting  responses  of  institutionalized  retarded  clients 
was  analyzed.  One  group  of  clients  received  social  praise  during 
the  correction  procedure,  and  another  group  did  not.  The  no 
social  praise  group  performed  a  significantly  larger  number  of 
self-initiated  responses.  This  may  be  due  to  a  similar  amount  of 
reinforcement  between  a  correct  or  incorrect  response  or  the 
student  being  disrupted  and  looking  at  the  trainer  rather  than 
the  task. 


an  award 


Your  descriptor  et  cetera  has  won  an  Award  of  Special 
Achievement  for  Effective  Communication!    It  came 
from  the  Center  for  Management  Systems,  sponsors  of 
the  1981  International  Competition  for  Rehabilitation, 
Mental  Health,  and  Social  Agencies.    Entries  in  the 
Newsletter  Division  were  judged  on  how  well  the 
publication  communicated  to  its  intended  audience 
(75%)  and  on  overall  appearance  (25%).  Publications 
came  from  nearly  every  state  and  Canadian  province. 


you  next? 


SEND  IN  THE  REINFORCEMENTS!    Have  you  had  a 
winner  in  your  outfit?   Has  someone  designed  and  put  to 
use  a  succesful  program?    Reinforce  them  by  letting  us 
know.  We'll  send  you  a  fact  sheet  and  help  you  write  the 
article.   No  news  may  be  good  news,  but  who's  to  know  if 
you  don't  tell?  Spread  the  news. 


windfalls 

Report   from  Your  Researchers 


Summer  heat  did  not  defeat  your  tireless  researchers.   Five  ORSs  (online  reference 
searches  yielded  355  abstracts.  All  are  neatly  bound  and  ready  for  your  perusal. 
These  ORSs  come  from  the  folks  at  the  Montana  State  Library  who  have  compu- 
terized access  to  a  large  number  of  data  bases  from  a  wide  range  of  sources.  Want  to 
know  the  latest  on  your  pet  peeve  or  project?  Give  Ted  Spas  a  call  at  449-2446 
He'll  help  you  plug  into  this  free  service.  You  will  get  back  an  annotated  biblio 
graphy  from  which  you  can  order  free  research  reprints. 

Calls  kept  coming  in  asking  for  a  movie  we've  never  heard  of.   Many  callers  insisted 
we  owned  it.    We  set  our  detectives  on  the  case.    Good  news,  it's  been  found! 
Curious?   Details  are  below. 


ONLINE  REFERENCE 
SEARCHES 


THE  MYSTERIOUS  MOVIE 


GROUP  HOME  STAFFING  PATTERNS.  69  abstracts.  Years  searched 
were  1967  to  April  1981.  Date  of  run:   7  April  1981. 

MEMORY  LOSS  DUE  TO  BRAIN  INJURY.  59  abstracts.   Descriptors 
are  memory  loss,  brain  injury,  and  treatment.    Years  searched  were 
1956  to  February  1981.  Date  of  run:  27  April  1981. 

PARENT  TRAINING  CURRICULA.  126  abstracts.  Years  searched  are 

1966  to  January  1981.   Date  of  run:    19  March  1981. 

PICA-COPROPHAGY.    79  abstracts.    Descriptors  are  elimination, 
deceleration,  scavenging,  and  eating  garbage.    Years  searched  were 

1967  to  February  1981.  Dateofrun:   27  April  1981. 

TIME-OUT.  22  abstracts.  Originally,  this  search  was  for  dimensions 
of  time-out  rooms  (for  seclusion  time-out).  Little  has  been  written 
on  the  subject.  This  search  may  be  useful  for  other  parameters  of  both 
exclusion  and  seclusion  time-out.  Years  searched  were  1967  to  February 
1981.  Dateofrun:  6  May  1981. 


A  DIFFERENT  APPROACH 

South  Bay  Mayor's  Committee  for  Employment  of  the  Handicapped     1978. 

This  film  was  made  to  encourage  employment  of  the  handicapped,  to 
encourage  the  handicapped  to  build  their  own  self-esteem  and  to  break 
down  the  barriers  of  prejudice  against  the  handicapped.   It  paints  this 
traditionally  serious  subject  with  broad  comedy  strokes.  Serious  facts 
are  smoothly  presented  with  humor  and  dignity. 

Two  copies  are  available  from  the  Rehabilitative  Services  Division 
ofSRS.  One  is  captioned  for  the  deaf.  Borrow  the  film  by  calling 
Cheryl  Tursich  at  449-2590.  Borrowers  are  expected  to  pay  one  way 
postage  and  insurance  on  the  film.a 
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new  materials 


M  &  K) 


$ 


We  added  79  new  materials  to  the  TRIC  collection  in  the  last  quarter.   Each  one  is 
ready  to  be  loaned  to  TR IC  users.   In  the  pages  that  follow  you'll  find  each  material 
listed  under  its  general  topical  category.  Scan  the  topics  listed  in  the  left  margins 
for  your  favorite  subjects.  You'll  find  books,  booklets,  audiovisual  materials,  and 
research  reprints  and  abstracts.  As  your  collection  of  descriptor  et  cetera  grows, 
you'll  have  a  topical  index  similar  to  the  one  at  TRIC. 

Each  description  is  labeled  with  a  reader  interest  code:    F  for  family,  G  for  general 
public,  P  for  professional/paraprofessional,  and  S  for  student.   "Excellent"  marks  a 
work  of  exceptional  quality.  All  codes  reflect  the  opinion  of  the  TRIC  reviewer 
only.   Reading  levels  in  the  high  interest/low  vocabulary  materials  are  set  by  the 
publisher.  Any  subject  you'd  like  to  know  more  about?  Give  us  a  call.  We'll  look 
for  materials  on  the  topic  or  initiate  a  reference  search. 


ADMINISTRATION 


AGING  &  AGED 


AUTISM 


MONTANA  STATE  PLAN  FOR  SOCIAL  SERVICES  UNDER 
TITLE  XX  OF  THE  SOCIAL  SECURITY  ACT 

Helena,  MT:   Montana  Department  of  Social  &  Rehabilitation 
Services,  1  July  1 980  to  30  June  1 981 ,  pp.  51 . 

Useful  as  a  reference  work  for  those  wanting  to  know  where  and  how 
Title  XX  money  was  spent  in  Montana  in  FY  1980-1981.  Federal  cuts 
anticipated  for  FY  1981-1982  make  portions  of  this  plan  of  little 
practical  use. 
G,P 


MONTANA  AGING  SERVICES  PROGRAM  BOOK 
Seventh  Edition 

Helena,  MT:   Aging  Services  Bureau,  1981    pp.66 

Getting  on  in  years?  Know  someone  who  is  and  needs  some  help?  If 
you  do,  this  book  will  tell  you  where  to  go  and  who  to  talk  to.  Includes 
information  on  Social  Security,  State  Aging  Bureau  services,  the  Gover- 
nors Advisory  Council,  and  Montana  Aging  Assistance  Organizations. 
G 

AUTISM:  A  REAPPRAISAL  OF  CONCEPTS  AND  TREATMENT 

Rutter,  Michael,  and  Eric  Schopler,  eds.  New  York   NY:   Plenum 
Publishing  Corporation,  1978,  pp.  540. 

Contains  32  articles  on  varying  aspects  of  autism.  Examines  the  social 
and  familial  characteristics  of  autistic  children;  psychological,  genetic, 
and  biological  research  findings;  psycho-therapy;  biological  and  behav- 
ioral approaches  to  treatment;  the  education  of  autistic  children;  and 
long-term  follow-up  studies.  The  publisher  claims  this  book  "brings 
together  the  major  advances  and  developments  in  the  field."  A  technical 
work  on  autism,  written  in  scientific  language. 
P 


BASIC  SELF-HELP  SKILLS 


BEHAVIOR  DECELERATION 


collections  of  reprints 


Melinda 


A  PARENT'S  GUIDE  TO  BEDWETTING  CONTROL: 
A  Step-by-step  Method 

Azrin,  Nathan,  and  Victoria  Besalel.  Lawrence    KS:    H  &H 
Enterprises,  Inc.,  1979,  pp.  188. 

For  parents  of  bedwetters.  Describes  toilet  training  in  very  clear,  precise 
language.  Doesn't  advocate  any  type  of  punishment  in  toilet  training. 
Contains  ten  easy-to-read  chapters  followed  by  eight  short  appendices 
(forms,  calenders,  outlines,  and  names  of  equipment  suppliers).  TRIC 
recommends  this  book  for  people  with  three-year-olds  or  older  children 
who  need  a  potty  program. 
F,  G  excellent 

HOW  TO  USE  REPRIMANDS 

Van  Houten,  Ron.  Lawrence,  KS:   H  &  H  Enterprises   Inc. 
1980,  pp.  32. 

Explains  in  non-technical  language  how  reprimands  should  be  used. 
Gives  nine  rules  for  delivering  reprimands.  Includes  short  sections  on 
defining  behavior,  graphing,  and  collecting  data.  Shows  how  reprimands 
are  used  at  school,  in  the  home,  in  a  preschool,  and  in  a  residential 
setting. 
G,P 

AGGRESSION 

Collects  journal  articles  on  aggressive  behavior,  including  some  from  the 
Environmental  Causes  of  Aggression,  Nebraska  Symposium  on  Motiva- 
tion, 1972.  Titles  are: 

Increasing  appropriate  behavior  of  explosive  chronic  psychiatric 

patients  with  a  social  skills  training  package. 

Group  training  of  social  skills  in  chronically  explosive,  severely 

disturbed  psychiatric  patients. 

Modification  of  severe  disruptive  and  aggressive  behavior  using 

brief  timeout  and  reinforcement  procedures. 

Reduction  of  dangerously  aggressive  behavior  in  a  severely 

retarded  resident  through  a  combination  of  positive  reinforce 

ment  procedures. 

Controlling  aggressive  and  destructive  behavior  in  severely 

retarded  institutionalized  residents. 

Overcorrection  of  aggressive  behavior  in  a  chronic  psychiatric 

patient. 

Adolescent  psychiatric  patients:  modifying  aggressive  behavior 

with  social  skills  training. 

Twenty-four  hour  social  isolation:  a  program  for  reducing  the 

aggressive  behavior  of  a  psychotic-like  retarded  adult. 


excellent 


ENURESIS 


Contains  photocopied  articles  from  three  journals— JABA,  Behavior 
Research  and  Therapy,  and  Behavior  Therapy. 
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E.  H.Shepard 


individual  reprints 


COMMUNICATION  AND 
LANGUAGE  SKILLS 


collection  of  reprints 


A  rapid  method  of  toilet  training  the  institutionalized  retarded. 
The  modification  of  a  child's  enuresis,  some  response  response 
relationships. 

Enuresis  control  through  fading,  escape  and  avoidance  training. 
A  controlled  trial  of  the  treatment  of  nocturnal  enuresis  in 
children. 

Conditioning  treatment  of  enuresis  using  a  70%  intermittent  rein- 
forcement schedule. 

Bladder  training  and  enuresis:  a  controlled  trial. 
Paradoxical  intention  in  the  treatment  of  urinary  retention. 
Dry-bed  training  without  an  enuresis  machine. 
The  response  of  day  and  night  wetting  children  and  children  who 
wet  only  at  night  to  retention  control  training  and  the  enuresis 
alarm. 

Rapid  elimination  of  enuresis  by  intensive  learning  without  a 
conditioning  apparatus. 

Elimination  of  enuresis  without  a  conditioning  apparatus:  an 
extension  by  office  instruction  of  the  child  and  parents. 

P  excellent 

Harris,  Sandra,  and  Robin  Ersner-Hershfield.  Behavioral  suppression  of 
seriously  disruptive  behavior  in  psychotic  and  retarded  patients: 
a  review  of  punishment  and  its  alternatives.  Psychological  Bulle- 
tin, 1978,85,1352-1375. 

Lemke,  Haru.  Self-abusive  behavior  in  the  mentally  retarded.  American 
Journal  of  Occupational  Therapy,  1974,  28,  94-98. 

SPEAKER'S  LIFETIME  LIBRARY 

Spinrad,  Leonard,  and  Thelma.  West  Nyack,  NY:   Parker 
Publishing  Co.,  1979,  pp.  785. 

For  anyone  who  has  to  write  or  give  a  speech.  Sections  are  the  speaker's 
reference  guide,  apt  comparisons,  the  day  and  date  book,  and  the 
special  occasions  book.  Provides  thousands  of  speech  ideas  from  detailed 
outlines  and  sparkling  introductions  to  memorable  conclusions.  TR IC 
recommends  this  book  as  a  public  relations  source. 
G 


DEVELOPMENTAL  APRAXIA 

Online  Reference  Search.   Helena,  MT: 
1980,  pp.  8. 


Montana  State  Library, 


Contains  reprints  of  journal  articles  and  abstracts  of  others  on  apraxia 
(the  loss  or  impairment  of  the  ability  to  execute  complex  coordinated 
movements).  The  titles  of  the  articles  are: 

Childhood  verbal  apraxia  and  its  treatment. 

The  effect  of  additional  tactile  stimulation  in  a  perceptual  motor 

treatment  program  for  school  children. 

The  management  of  developmental  apraxia. 

Motor  planning  and  developmental  apraxia. 

Structuring  speech  therapy  contingencies  with  an  oral  apraxic 

child. 
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DOMESTIC  SKILLS 


FAMILY  INTERVENTION 


Kerin  Shelboun 


film 


Time-response  analysis  of  the  effect  of  stimulant  medication  on 
the  learning  ability  of  children  referred  for  hyperactivity. 
Treatment  of  developmental  apraxia  of  speech:    a  case  study. 


PICTURE  COOKBOOK 

Kakascik,  Joan.  Trenton,  NJ:   Office  of  Education,  Dept.  of 
Human  Services,  1980,  pp.  60. 

Illustrates  the  prepartion  of  50  recipesfor  non-reading  adults  or  children 
who  may  have  a  developmental  disability,  a  behavior  disorder,  a  learning 
disability,  physical  disability,  or  who  may  not  speak  English.  Graphically 
presents  basic  cooking  procedures.  Successful  use  of  the  cookbook  by 
the  non-reader  depends  on  instruction  and  supervision.  Identifies  foods, 
food  groups,  appliances,  and  utensils.  Discusses  purchase  of  foods,  food 
preparation  techniques,  setting  and  use  of  timer,  measurement  tools, 
accuracy  of  measurement,  social  skills,  kitchen  safety,  and  sanitation. 
Non-readers 


FAMILY  TRAINING  BIBLIOGRAPHY 

Lists  TRIC's  holdings  as  of  May  1981  on  parent  training  for  a  variety  of 
topics:  advocacy,  assessment,  behavior  deceleration,  behavioral  objec- 
tives, cerebral  palsy,  communication  and  language  skills,  developmental 
model,  family  intervention,  legal/ethical,  mental  retardation,  motor 
physical,  normalization,  operant  technology,  and  toilet  training. 
P 

A  PROGRAM  FOR  FAMILIES  OF  CHILDREN  WITH 
LEARNING  AND  BEHAVIOR  PROBLEMS 

Kozloff,  Martin.  Somerset,  NJ:  John  Wiley  &  Sons,  Inc.,  1979, 
pp.450. 

A  training  package  to  be  used  by  home  trainers.  Chapter  headings  are 
parents  and  the  education  process,  the  career  of  families  of  children 
with  learning  and  behavior  problems,  what  it  takes  to  be  succesful,  the 
behavioral  education  approach,  instituting  productive  exchanges, 
rewards,  planning  an  educational  program  and  measuring  behavior, 
planning  the  first  teaching  program,  conducting  and  evaluating  the  first 
potential  and  actual  problems,  and  program  evaluation.  For  use  with 
the  book  Educating  Children  with  Learning  and  Behavior  Problems. 
F,P 

THE  FORTUNATE  FEW 

16  mm,  color.  Kansas  City,  MO:   Calvin  Communications,  Inc. 

New  color  motion  picture  showing  why  early  intervention  programs  are 
so  important.  Points  out  that  during  a  special  child  s  early  years,  reme- 
diation of  handicaps  can  often  be  accomplished  faster  and  at  a  lower 
cost  than  later  intervention.  Emphasizes  that  today  only  the  fortunate 
few— about  one-third  of  all  the  very  young  handicapped— are  getting 
the  early  intervention  they  need.  Why?  Because  in  many  areas  programs 
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GRANTS  AND  FUNDING 


GROUP  HOMES 


simply  do  not  exist.  This  film  makes  a  strong  case  for  expanding  our 
early  intervention  efforts.  This  reviewer  says,  "It  sa  film  you  should 
see.  It's  a  film  you  should  show." 
F.G.P 


THE  COMPLETE  FUND  RAISING  GUIDE 

Mirkin,  Howard.  New  York,  NY:  Public  Service  Materials  Center, 
1978,  pp.  159. 

Presents  basic  principles  and  elements  of  fund  raising  in  a  detailed  and 
highly  readable  way.  Geared  to  the  professional  fund  raiser.  Goes  on  to 
describe  how  to  garner  support  through  memberships  secure  foundation 
grants,  obtain  support  from  government  grants,  and  secure  initial  gifts. 
Explores  a  variety  of  fund-raising  avenues— memorial  giving  as  a  service, 
direct  mail,  house-to-house  solicitation,  special  events,  and  deferred 
giving.  Written  by  a  long-time  fund  raiser  who  has  raised  more  than 
$100,000,000  in  the  course  of  his  career. 
P 

COST  PRINCIPLES  FOR  NON-PROFIT  ORGANIZATIONS 
Circular  No.  A-1 22 

Executive  Office  of  the  President.  Office  of  Management  and 
Budget,  1980,  pp.  33. 

Establishes  principles  for  determining  the  cost  of  grants,  contracts,  and 
other  agreements  with  non-profit  organizations.  Includes  basic  consi- 
derations, direct  and  indirect  costs,  allocation  and  determination  of 
indirect  cost  rates,  negotiation  and  approval  of  indirect  cost  rates, 
selected  items  of  cost,  and  non-profit  organizations  not  subject  to  this 
circular. 
G 

GUIDE  TO  FEDERAL  FINANCIAL  PARTICIPATION  UNDER 
TITLE  XX  OF  THE  SOCIAL  SECURITY  ACT 

Washington,  DC:   Department  of  Health  and  Human  Services, 
1980. 

Appears  to  be  a  fairly  exhaustive  coverage  of  Title  XX.   If  you  have  the 
time  to  wade  through  this  book,  you  will  have  a  fair  grasp  of  the  federal 
government's  Title  XX. 
G,  P 


MANAGING  GROUP  HOMES:  A  TRAINING  MANUAL 

McCarthy,  Terrence,  ed.   Nashville,  TN:  TM AC  Behavior 
Development,  1980,  pp.  303. 

Presents  an  overview  of  group  home  management  skills.  Recommended 
for  new  group  home  staff.  Self-paced.  Includes  tests  at  the  end  of  each 
chapter  for  readers  to  test  their  comprehension.    Chapter  headings: 
introduction  to  mental  retardation,  normalization,  human  rights,  home 
management,  resident  records,  behavior  technology,  food  services, 
leisure  activities,  and  home  nursing.  Some  chapters  need  more  depth 
and  greater  detail. 
G,  P  excellent 
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HIGH  INTEREST 
LOW  VOCABULARY 


BEGINNING-TO-READ  RIDDLES  AND  JOKES 

Gilbreath,  Alice  Thompson.   Chicago,  I L:    Follett  Publishing 
Company,  1967,  pp.  30. 

Tickles  the  ribs  and  teases  the  brains  of  beginning  readers  with  dozens 
of  riddles  and  jokes.  Typical  entry:  Which  dog  always  knows  what  time 
it  is?  Answer.  A  watch  dog.  Or  this  exchange  between  a  teacher  and 
a  student.   "Johnny,  use  the  word  tackle  in  a  sentence."  Johnny  says, 
"Anybody  who  sits  on  a  tackle  be  sorry."   Lots  of  illustrations. 
G 

THE  CHRISTMAS  GIF' 

Rollins,  Charlemae.  Chicago,  I L:   Follett  Publishing  Company 
1963,  pp.  119. 

Anthologizes  Christmas  poems,  songs,  and  stories  written  by  and  about 
black  people.  Includes  spirituals  as  well  as  holiday  recipes.  For  people 
of  all  ages,  for  families  to  read  together,  for  everyone  to  enjoy.  Here's 
the  joy  filled  old-time  Christmas.   Beautifully  illustrated. 
Reading  level  5 
G 

EARTHQUAKES 

Cazeau,  Charles.   Chicago,  IL:   Follett  Publishing  Company, 
1975,  pp.32. 

For  beginning  students  of  science.  Explains  why  the  earth  quakes  and 
where  quakes  are  likely  to  occur.  Defines  new  words  and  spells  them 
phonetically  as  they  are  presented. 
Reading  level  3.3 
G 

FOLLETT  COPING  SKILLS  SERIES:  The  Government  and  You 
Reader  and  Teachers'  Guide 

Herzog,  Betty.  Chicago,  I L:    Follett  Publishing  Company   1982. 

Describes  a  wide  variety  of  governmental  functions  and  duties  as  well 
as  the  responsibilities  of  citizenship,  including  voting.  Readers  are  asked 
to  assess  the  rights  granted  them  in  amendments  to  the  Constitution. 
Encourages  learning  about  state  and  local  government.  Activities  relate 
directly  to  practical  matters  students  will  encounter.  Teacher's  Guide 
suggests  supplemental  materials  and  their  use. 
9-adult  remedial  readers 

THE  HAUNTING  OF  THE  GREEN  BIRD 

Hall,  Lynn.   Chicago,  I L:    Follett  Publishing  Company   1981 
pp.  64. 

What  strange  mystery  surrounds  the  ancient  burial  mound?  Is  it  really 
haunted?  Is  there  an  ancient  curse  protecting  the  mound?   Read  this 
well-written  little  book  if  you  want  the  answers.   This  tale  revolves 
around  a  young  girl  who  explores  an  ancient  Indian  burial  mound  on 
the  edges  of  her  family's  farm. 
Reading  level  5 
G 
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LIGHT 

Asimov,  Isaac.   Chicago,  IL:    Follett  Publishing  Company,  1970 
PP.32. 

Gives  simple  scientific  explanations  of  light-  what  it  is,  what  it  does, 
and  more.  Includes  some  activities.   Interesting,  informative. 
Reading  level  3 


THE  SOLAR  SYSTEM 

Asimov,  Isaac.  Chicago,  IL:   Follett  Publishing  Company,  1975, 
PP.  32. 

Easy-to-read  beginning  science  book.  Contains  ample  photographs. 
Explains  all  about  the  solar  system. 
Reading  level  3 
G 

THE  SUN 

Asimov,  Isaac.  Chicago,  IL:    Follett  Publishing  Company,  1972. 
PP.31. 

Explains  some  of  what  is  known  about  the  sun.  Many  beautiful  photos 
and  pictures. 
Reading  level  2 
G 

TALES  OF  THE  NIMIPOO:    From  the  Land  of  the  Nez  Perce  Indians 

Heady,  Eleanor.    Chicago,  I L:   Follett  Publishing  Company, 
1970,  pp.  124. 

A  delightful  collection  of  22  tales  of  the  Nimipoo  or  Nez  Perce  Indians. 
Gives  a  sample  of  their  legends  about  a  kingdom  of  animals  that  existed 
long  before  humans  did.  The  stories  are  short  and  would  make  excellent 
bed-time  stories. 
Reading  level  4 
G 

WHY  WE  HAVE  THANKSGIVING 

Hillert,  Margaret.  Chicago,  I L:    Follett  Publishing  Company, 
1982,  pp.  31. 

Beautiful  illustrations  complete  the  story  that  the  simple  words  cannot 

convey  alone.    Encourages  discussion  and  descriptive  talking.  Fine 

example  of  story  telling  without  stereotypes. 

Beginning  readers 

G  excellent 

Human  Services,  October  1980 
ACCESSIBILITY  OF  HUMAN  SERVICES 

Rockville,  MD:   Project  Share,  1980,  pp.46. 

Offers  abstracts  of  research  listing  variables  which  interact  to  produce 
barriers,  both  from  consumer  and  provider  viewpoints.  Presents  docu- 
ments to  aid  practitioners  in  easing  problems  directly  related  to  access. 
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INDEPENDENT  LIVING 


Melinda 


Covers  most  aspects  of  accessibility,  including  legislation,  transporta- 
tion, architecture,  planning,  urban  problems,  rural  problems,  and  more. 
Abstracts 
G,P 

Human  Services,  January  1981 

CHILD  CARE  SERVICES-DAY  CARE 

Rockville,  MD:   Project  Share,  1981,  pp.  31. 

Provides  a  partial  bibliography  of  the  literature  available  on  and  the 
issues  central  to  day  care.  Not  an  exhaustive  listing  of  the  material  on 
the  subject.  Includes  training  for  child  care  providers,  program  evalua- 
tion for  child  care  services,  personnel  management,  and  policy  issues 
of  child  day  care. 
Abstracts 
G,P 

THE  PROJECT  SHARE  COLLECTION'  1976-1979 

Rockville,  MD:   Project  Share,  1979,  pp.  891. 

Lists  abstracts  by  categories:  administration  of  human  services  delivery 
constraints  regarding  effective  services  delivery,  educational  programs, 
services  integration,  evaluation  methodology,  human  services-related 
organizations,  intergovernmental  and  governmental/private  organization 
relationships,  legislation/regulation  and  federally  funded  programs  re 
integrated  services,  management  technology  re  services  measurement/ 
forecasting  and  needs  assessment  methodology,  planning  for  human 
services,  reasons  for  services  integration,  services  integration  method 
ology,  types  of  human  service  clients,  and  types  of  services. 
Abstracts 
G,P 


FAMILY  OF  FIVE:   How  Eddie  and  Maria  Got  More 
for  Their  Family  with  a  Second  Income 
Reader  and  Instructor's  Manual 

Accent/Family  Finances,  Clarion  House.  Chicago,  I L:   Follett 
Publishing  Company,  1968,  pp.  32. 

Deals  with  a  city  family  living  on  a  yearly  income  quite  a  bit  below  the 
average  required  for  a  moderate  standard  of  living.  Eddie  and  Maria  are 
unable  to  meet  periodic  major  expenses,  cover  extraordinary  expenses 
when  they  occur,  maintain  a  regular  savings  program,  or  enjoy  many  of 
the  advantages  they  feel  entitled  to.  Maria  decides  to  get  a  job.   Readers 
figure  out  the  additional  expenses  such  as  baby-sitting,  on-the-job 
lunches  and  transportation  as  well  as  a  budget  for  work  clothes.  These 
activities  use  basic  arithmetic  skills.    None  require  skills  beyond  the 
seventh-grade  level. 
9-adult 

FOLLETT  COPING  SKILLS  SERIES:   Finding  Housing 
Reader  and  Teachers'  Guide 

Herzog,  Betty.  Chicago,  I L:    Follett  Publishing  Company   1981 
pp.  64. 

Teaches  the  kinds  of  information  found  in  classified  ads.  Asks  readers 
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to  assess  their  own  housing  needs  and  learn  the  various  steps  involved  in 
renting  an  apartment  or  buying  a  home.  New  words  are  defined  at  the 
beginning  of  each  lesson. 
Reading  level  3.5 
9-Adult 

FOLLETT  COPING  SKILLS  SERIES:   Keeping  a  Job 
Reader  and  Teachers'  Guide 

Herzog,  Betty.   Chicago,  I L:   Follett  Publishing  Company   1982. 

Explains  the  importance  of  a  good  job  attitude  and  of  leaving  any  job 
gracefully.  Activities  relate  directly  to  practical  matters  students  will 
encounter.  Lesson  titles:    starting  out  right,  showing  good  manners, 
having  a  good  attitude,  getting  along  with  your  boss,  learning  about 
your  employer,  learning  about  labor  unions,  learning  how  to  get  ahead, 
learning  how  to  leave  a  job,  and  keep  your  employer  in  business. 
G,P 

FOLLETT  COPING  SKILLS  SERIES:  The  Law  and  You 
Reader  and  Teachers'  Guide 

Herzog,  Betty.  Chicago,  I L:     Follett  Publishing  Company   1981. 

Examines  a  simple  will  and  tells  why  it  is  important  to  make  a  will 
Lesson  titles:   what  is  the  law,  the  law  and  your  home,  the  law  and 
you,  the  law  and  contracts,  the  law  and  crime,  getting  legal  help,  in  a 
courtroom,  and  we  need  the  law.  This  book  tells  how  the  different  laws 
in  the  United  States  serve  to  protect  people  in  all  facets  of  daily  life. 
G,P 

FOLLETT  COPING  SKILLS  SERIES:  Owning  an  Automobile 
Reader  and  Teachers'  Guide 

Herzog,  Betty.  Chicago,  IL:   Follett  Publishing  Company,  1982. 

Presents  the  different  kinds  of  cars  on  the  market.  Asks  readers  to 
determine  their  own  needs  and  type  of  car.  Later  they  learn  about  car 
dealers.  Ads  and  brochures  are  suggested  as  supplemental  teaching 
materials.   Lesson  titles:  car  expenses;  a  car  for  your  needs;  finding 
out  more  about  cars;  paying  for  a  car;  finding  a  dealer  and  making  a 
deal;  thinking  about  used  cars;  making  things  legal;  how  car  insurance 
works,  and  economy,  safety,  and  maintenance 
G,P 

FOLLETT  COPING  SKILLS  SERIES:   Resources  for  Lifelong  Learning 
Reader  and  Teachers'  Guide 

Herzog,  Betty.  Chicago,  IL:   Follett  Publishing  Company,  1981. 

Explores  resources  for  formal  and  informal  education  across  the  span  of 
human  life.  Covers  a  wide  variety  of  learning  resources.  Asks  readers  to 
choose  the  resources  they  would  use  to  research  a  particular  area  of 
learning.  Lesson  titles:  getting  the  base— learning  resources  for  young 
children,  building  on  the  base— learning  resources  for  job  training,  the 
public  library  as  a  learning  resource,  learning  resources  for  handling 
problems,  and  learning  resources  for  your  pleasure 
G,P 
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GETTING  THAT  JOB 

Accent/The  World  of  Work.   Dare,  Beatrice,  and  Edward  Wolfe 
Chicago,  IL:   Follett  Publishing  Company,  1966  pp.  24 

Outlines  hunting  for  jobs,  getting  ready  for  interviews  and  behavior 
during  the  interview.  Uses  large  print  and  lists  and  defines  new 
important  words. 
Reading  level  3—4 
9-Adult 

HEAD  OF  HOUSEHOLD:   How  Nancy  James  Learned  to 
Accept  Her  Responsibilities 

Accent/Family  Finances,  Clarion  House.  Chicago,  I L:    Follett 
Publishing  Company,  1968,  pp.  32. 

Offers  ways  to  manage  family  financial  matters.  Includes  budgeting, 
tax  deductions,  co-signing  on  debts,  and  filing  tax  returns. 
9-Adult 

JUST  MARRIED:   How  Newlyweds  Linda  and  Al  Learned  to 
Manage  Money 

Accent/Family  Finances,  Clarion  House.   Chicago,  I L:   Follett 
Publishing  Company,  1967,  pp.  32. 

Tells  how  to  make  ends  meet  by  sticking  to  a  budget.  Explains  how  to 
read  a  bank  statement.  Contains  sound  principles  but  has  1967  prices 
($  .32  a  gallon  for  gas!).    Nevertheless,  a  good  book  for  beginning 
readers. 
9-Adult 

KEEPING  THAT  JOB 

Accent/The  World  of  Work.  Dare,  Beatrice,  and  Edward  Wolfe. 
Chicago,  IL:   Follett  Publishing  Company,  1967,  pp.  32. 

Gives  tips  on  starting  a  job  on  the  right  footing,  discusses  how  to  keep 

that  job,  and  explains  the  importance  of  staying  with  a  job  for  a  period 

of  time. 

Reading  level  3   4 

9— Adult  excellent 

ON  YOUR  OWN:  How  Marcia  Learned  to  Handle  Her  Own  Money 

Accent/Family  Finances,  Clarion  House.  Chicago,  I L:   Follett 
Publishing  Company,  1968,  pp.  32. 

Discusses  credit,  budgets,  cost  of  renting  and  living  in  an  apartment 
depositing  money  in  a  savings  account,  and  opening  and  balancing  a 
checking  account. 
Reading  level  5-6 
9-Adult 

PAYCHECK 

Accent/Jobs,  Clarion  House.   Chicago,  I L:   Follett  Publishing 
Company,  1974,  pp.  32. 

Talks  about  paychecks,  take-home  pay,  deductions,  reporting  tips, 


18 


INSTRUCTIONAL  PRODUCTS 
&  MATERIALS  DEVELOPMENT 


Melinda 


FICA,  withholdings,  exemptions,  union  dues,  and  more. 

9-Adult 

G 

YOU  AND  YOUR  PAY 

Accent/The  World  of  Work.   Dare,  Beatrice,  and  Edward  Wolfe. 
Chicago,  I L:    Follett  Publishing  Company,  1967  pp  24. 

Explains  pay  and  paychecks.  Talks  about  taxes  and  other  deductions, 
the  need  for  a  personal  budget,  emergency  spending   and  how  to 
improve  chances  of  getting  a  raise. 
Reading  level  3—4 
G,S 


AUDIO  CONFERENCING  HANDBOOK,  1981 

Rowan,  Paul.   Menlo  Park,  CA:    Institute  for  the  Future,  1981 
PP.  32. 

Helps  users  of  audio  conferencing  decide  whether  and  how  they  might 
use  this  technology  effectively.  Addresses  key  issues: 

1.  assessment  of  an  organization's  communication  needs, 

2.  types  of  audio  conferencing,  and 

3.  structuring  the  audio  conference. 

Provides  information  on  costs,  suppliers,  and  services. 
P 

COMPUTERS  IN  THE  TEACHING  PROCESS 

Rushby,  Nicholas  John.  Somerset,  NJ:  John  Wiley  &  Sons,  Inc., 

1979,  pp.  123. 

Describes  the  use  of  the  computer  as  a  resource  and  as  a  manager  in 
education  and  training.  Discusses  the  use,  potential,  and  limitations  of 
this  technology  in  helping  the  teacher  and  trainer.  Chapter  titles:  com 
puter  assisted  learning,  using  computer  assisted  learning,  computer 
managed  learning,  informatics  and  education,  technological  aspects,  and 
managing  the  CAL  innovation.   Ends  with  a  bibliography,  glossary  and 
index. 
G,P 

MINI-INDEX  TO  SPECIAL  EDUCATION  MATERIALS:   Independent 
Living  Skills  for  Moderately  and  Severely  Handicapped  Students 

NICSEM.   Los  Angeles,  CA:   University  of  Southern  California, 

1980,  pp.  87. 

Catalogs  materials  useful  in  training  moderately,  serverely,  and  multiply 
handicapped  students  to  live  as  independently  as  possible.  Necessary 
skills  include  feeding  and  eating,  sleep  habits,  toilet  training,  personal 
care,  travel  and  mobility,  functional  communication,  homemaking, 
health  care  and  safety,  consumer  skills,  personal  financial  management, 
leisure  activities,  civic  responsibilities,  family  life,  and  sex  education. 
Parent,  professional,  and  learner  materials  are  indexed. 
F,G,P 
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LEGAL  &  ETHICAL  ISSUES 


collection  of  reprints 


LIABILITY  ISSUES  IN  COMMUNITY-BASED  PROGRAMS: 
Legal  Principles,  Problem  Areas,  and  Recommendations 

VanBiervliet,  Alan,  and  Jan  Sheldon-Wildgen.   Baltimore  MD: 
Paul  H.  Brookes  Publishing  Company,  1981,  pp.  204. 

Spans  many  critical  issues  concerning  liability.   Raises  issues  of  interest, 
legal  defenses  against  negligence,  attractive  nuisance,  libel  and  slander, 
failure  to  adopt  or  follow  prudent  policies  and  regulations,  failure  to 
inspect  and  repair  dangerous  physical  conditions,  client  concerns, 
improper  use  of  aversive  techniques,  failure  to  obtain  informed  consent, 
failure  to  gather,  record,  and  utilize  adequate  information  and  to 
maintain  proper  records.  Chapter  headings:    legal  issues  concerning 
negligence;  additional  liability  issues;  potential  problem  areas  in  admini- 
stration, administrative  recommendations;  client,  staff  and  community 
recommendations;  potential  problem  areas  in  providing  treatment  and 
direct  care;  recommendations  for  delivering  appropriate  treatment 
programs;  and  conclusions. 
G,P 

PROTECTION  OF  HUMAN  RESEARCH  SUBJECTS 
Compilation  of  Regulations 

Federal  Register,  August  1976-  January  1981 

Lists  federal  regulations  concerning  research  on  human  subjects.  Gives 
recommendations  from  the  National  Commission  for  the  Protection  of 
Human  Subjects  and  a  list  of  review  procedures  from  the  University 
of  Montana.  I  ncludes  a  human  research  consent  form. 
P 

LEGAL,  ETHICAL,  AND  CLINICAL  ISSUES  CONCERNING 
AVERSIVE  AND  NOXIOUS  DECELERATION  TECHNIQUES 

Gathers  journal  articles  from  Journal  of  Practical  Approaches  to 
Developmental  Handicap,  Journal  of  Special  Education,  Behavior 
Therapy,  Behavior  Modification,  Research  and  the  Retarded   and 
Mental  Retardation.  Includes  section  on  State  of  Montana  Policies. 

Ethical  decision  making  in  behavioural  programming:  a 

continuum  of  procedures. 

Legal  and  ethical  considerations  for  the  use  of  timeout  in  special 

education  settings. 

Overcorrection,  an  overview. 

Self-injurious  behavior:  a  review  and  analysis  of  methodological 

details  of  published  studies. 

On  token  rewards  and  real  dangers:  a  look  at  the  data. 

Clinical  issues  on  the  physical  restraint  experience  with 

self-injurious  children. 

What  is  a  human  rights  committee? 

State  of  Montana  Policies: 

Individual  program  plans  which  employ  aversive  or  deprivation 

procedures 

Rights  of  individuals  served  under  programs  funded  by  the  DDD. 

Confidentiality  of  client  information. 
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MEDICAL 


abstracts 


Entrance,  exit,  and  dismissal  for  vocational  community  homes 

and  transportation  services. 

Entrance  and  exit  from  family  and  child  training  and  support 

services. 

Aversion  for  the  treatment  of  self -injurious  behavior. 


F,P 


excellent 


OVERTIME  AND  NON-PROFIT  CORPORATIONS 


Briefly  reviews  eligibility  requirements  under  the  Fair  Labor  Standards 
Act— who  is  and  who  isn't  eligible  for  overtime.  Gives  three  interpreta- 
tions of  wage  and  hour  policies  regarding  24  hour  coverage  at  group 
homes.  One  document  is  from  the  deputy  administrator  of  the  Depart- 
ment of  Labor  (3  February  1981). 
P 

PENNHURST  DECISION  UPDATE 
April  1981 

Contains  two  articles  on  the  recent  Pennhurst  decision:   the  actual  text 
of  the  legal  decision  (United  States  Law  Week,  49,  pp.  4363-4377)  and 
a  summary  and  interpretation  of  the  recent  supreme  court  decision  (DD 
Rights  Center  of  the  Mental  Health  Law  Project,  24  April  1981). 
P 


CARING  FOR  YOUR  HANDICAPPED  CHILD'S  DENTAL  HEALTH 

Chicago,  IL:  American  Dental  Association,  1977,  pp.  16. 

Exposes  causes  and  promotes  prevention  of  tooth  decay.  Teaches 
brushing,  flossing,  and  adapting  techniques  for  the  disabled. 
G,P 

THE  CHILD  WITH  SPINA  BIFIDA 

Anderson,  Elizabeth,  and  Bernie  Spain.   Denver  CO:    Love 
Publishing  Company,  1977,  pp.  352. 

Treats  medical  aspects  of  the  disorder;  introduces  the  reader  to  families 
with  a  spina  bifida  child;  explores  abilities,  attainments,  and  schooling 
of  these  children;  and  discusses  the  child  and  the  adolescent  in  society. 
Includes  a  wealth  of  information  on  behavioral  and  emotional  problems, 
intellectual  development,  incidence  figures,  and  prospects  for  training 
and  employment. 
G,P 

HUMAN  GENETICS:   Information  and  Educational  Materials 
Supplement  No.  2 

Bureau  of  Community  Health  Services.   Rockville,  MD:   U.S. 
Department  of  Health  and  Human  Services,  1980  pp.  162 

Catalogs  information  on  print  and  non-print  media  on  human  genetics 
and  genetic  diseases.  Contains  a  list  of  books;  brochures;  pamphlets; 
journal  and  newspaper  articles;  audio  cassettes;  kits;  motion  pictures; 
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overhead  transparencies;  posters,  charts,  and  exhibits;  slide  sets;  slide/ 

tape  lectures;  and  video  cassettes. 

P 

AEROPHAGIA 

Contains  articles  reprinted  from  the  Canadian  Medical  Association 
Journal,  AFP,  Journal  of  Abnormal  Psychology  Arch  Gen  Psychology 
Medical  Record  and  Annals,  and  the  Journal  of  the  American  Geriatrics 
Society. 

Burbulence  (indigestion  due  to  gas). 

Aerophagia  in  children. 

Avoidance  conditioning  therapy  of  an  infant  with  chronic 

ruminative  vomiting. 

New  therapies  for  the  eating  disorders. 

Treatment  of  aerophagia. 

The  diagnostic  significance  of  intestinal  gas 


EFFECTS  OF  VITAMINS  ON  BEHAVIOR 

Compiles  reprinted  articles  from  the  following  journals:   Live  Sciences, 
Perceptual  and  Motor  Skills,  Psychology  and  Behavior,  Experimental 
Aging  Research,  American  Journal  of  Psychiatry  Journal  of  Learning 
Disabilities,  Orthomo/ecu/ar  Psychiatry,  Texas  Key  State  Newsletter  of 
the  Association  for  Children  with  Learning  Disabilities,  Academic 
Therapy,  and  Journal  of  the  American  Optometric  Association 
Includes  articles  from  three  other  sources. 

Increased  muricide  and  decreased  avoidance  and  discrimination 

learning  in  thiamine  deficient  rats. 

Noise,  Vitamin  A  deficiency,  and  emotional  behavior  in  rats. 

The  Vitamin  B6  requirement  of  the  rat  as  estimated  with  weight 

gain  and  general  activity  measurements. 

Behavioral  consequences  of  dietary  vitamin  deficiency  in  young 

and  middle-aged  rats. 

A  biochemical  and  parent  education  approach  to  treating  the 

hyperkinetic  child. 

Diet  control  in  the  management  of  behavior  disorders. 

The  effect  of  high  doses  of  Vitamin  B6  on  autistic  children. 

a  double-blind  crossover  study. 

Comparison  of  three  types  of  therapy  in  enuresis 

Megavitamin  treatment  for  behaviorally  disturbed  and  learning 

disabled  children. 

An  alternative  to  drug  treatment  for  hyperactive  children 

Schizophrenia  is  a  family  affair:  problems  of  families  in  coping 

with  schizophrenia. 

The  Dyslogic  Syndrome. 

Treatment  of  the  hyperactive  child. 

The  use  of  drugs  for  behavior  modification  as  it  relates  to  the 

practice  of  optometry— Part  II. 
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MENTAL  RETARDATION 


Children  with  learning  and  behavioral  disorders. 
Dietary  measures  to  improve  behavior  and  achievement. 


G.P 


QUALITY  OF  LIFE  IN  SEVERELY  AND  PROFOUNDLY 
MENTALLY  RETARDED  PEOPLE. 
Research  Foundations  for  Improvement 

Meyers,  C.  Edward,  ed.  Washington,  DC:   American  Association 
on  Mental  Deficiency,  Inc.,  1978,  pp.  384. 

Presents  seven  basic  research  papers,  each  a  landmark  study  highly 
praised  by  the  publisher's  reviewers: 

Analysis  of  rocking  behavior. 

Nonambulatory,  profoundly  mentally  retarded  individuals 

A  nonvocal  system  for  teaching  retarded  children  to  read  and 

write. 

Maternal  speech  to  normal  and  Downs  Syndrome  children 

matched  for  mean  length  utterance. 

Developing  generalized  instruction-following  behavior  in  the 

severely  retarded. 

Profound  developmental  retardation .  descriptive  and  theoretical 

utility  of  the  Bayley  Mental  Scale. 

Origins  and  control  of  stereotyped  movements. 

G,P 

HOW  TO  MOTIVATE  OTHERS  THROUGH  FEEDBACK 

Van  Houten,  Ron.    Lawrence,  KS:   H   &  H  Enterprises   Inc  , 
1980,  pp.  38. 

Gives  clear  and  concise  instructions  on  how  to  use  feedback.  Includes 
eleven  rules  for  the  correct  use  of  feedback.  Discusses  response  defini- 
tions, data  collection,  graphing,  and  use  of  praise.  Non-technical 
language  is  used  throughout. 
G,P 

HOW  TO  SELECT  REINFORCERS 

Hall,  R.  Vance,  and  Marilyn  C.  Hall.   Lawrence   KS:   H   &  H 
Enterprises,  Inc.,  1980,  pp.  39. 

Defines  reinforcers,  gives  a  few  basic  rules  for  their  use,  classifies  them, 
and  lists  hundreds  of  reinforcers  for  various  groups   Not  limited  to 
reinforcing  DD  clients— rather,  it  deals  with  using  reinforcers  in  the 
normal  world.  Lists  potential  reinforcers  for  infants,  preschoolers 
elementary  children  at  home  and  at  school,  junior  high  youths  at  home 
and  at  school,  senior  high  youths  at  home  and  at  school,  and  adults  at 
home  and  at  work. 
G,P 

HOW  TO  USE  SHAPING 

Panyan,  Marion.    Lawrence,  KS:   H  &  H  Enterprises   Inc. 
1980,  pp.30. 
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individual  reprint 


film 


PUBLIC  AWARENESS 

film 


Al  Kaiser 


individual  reprint 


A  delightful  little  booklet  on  how  to  use  shaping.  Covers  the  ten  steps 
of  shaping,  goal  setting,  designing  a  shaping  program,  prompting,  task 
analysis,  and  data  collection.  Talks  about  shaping  creative  behavior  and 
shaping  a  child  to  wear  glasses. 
G,  P 

Lovaas,  0.  Ivar,  Lorraine  Freitas,  Karen  Nelson,  and  Carol  Whalen 
The  establishment  of  imitation  and  its  use  for  the  development 
of  complex  behavior  in  schizophrenic  children.  Behavior 
Research  and  Therapy,  1967,  5,  171-181. 

CHILD  BEHAVIOR  EQUALS  YOU 

16mm  color.   New  York,  NY:   Benchmark  Films.  15  minutes. 

Portrays  a  central  message— "The  kind  of  adult  a  child  turns  out  to  be 
depends  on  you."  Entertainingly  and  instructively  delivered  in  a 
cartoon  format.  Infancy,  preschool,  school  age,  adolescence,  and  special 
problem  children  are  the  categories  of  this  film.  Effectively  illustrates 
the  use  of  some  basic  behavioral  principles.   Excellent  for  parents  and 
anyone  else  interested  in  an  introduction  to  child-rearing  and  behavior. 
F,  G,  P  excellent 


TOO  FAR  .  .  .  TOO  FEW  ...  TO  MATTER? 

16mm  color.   Developmental  Disabilities/Technical  Assistance 
System  with  assistance  from  the  Developmental  Disabilities 
Council  of  South  Dakota.  Woodbridge,  VA:   Finto  Products, 
1981,  12  minutes.   Purchase  made  possible  by  DDPAC. 

Partially  filmed  in  Montana.    Concerns  redesigning  programs  for  the 
handicapped  to  meet  the  needs  of  rural  states  and  communities    Makes 
the  point  well  that  federal  programs  are  universally  designed  to  meet 
the  needs  of  cities. 
G 


BOATING  FOR  THE  HANDICAPPED: 
Guidelines  for  the  Physically  Handicapped 

Hedley,  Eugene.  Albertson,  NY:   Human  Resource  Center 
1979,  pp.  114. 

Provides  guidance  for  physically  handicapped  individuals  who  are  or 
wish  to  be  involved  in  recreational  boating.  Offers  guidelines  on  the 
following:   independence  afloat,  safety  afloat,  emergency  procedures, 
access,  boats  and  boating  techniques.  Concludes  with  suggestions  for 
further  reading  and  gives  addresses  for  recreational  organizations  for  the 
handicapped.  Includes  a  large  section  coded  in  Braille! 
G 

Day,  Robert,  and  Michael  Day.  Leisure  skills  instruction  for  the 

moderately  and  severely  retarded:    a  demonstration  program. 

Education  and  Training  of  the  Mentally  Retarded,  April  1977, 
128-131. 
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SECONDARY  SELF-HELP 

individual  reprints 


SELF  CONTROL 


individual  reprint 


SEX  EDUCATION 


high  interest/low  vocabulary 


Barry,  Kate,  Tony  Apolloni,  and  Thomas  P.  Cooke.  Improving  the 
personal  hygiene  of  mildly  retarded  men  in  a  community-based 
residential  training  program.    Original  source  unknown,  pp.  4. 

Horner,  R.  Don,  and  Ingo  Keilitz.  Training  mentally  retarded  adoles- 
cents to  brush  their  teeth.  Journal  of  Applied  Behavior  Analysis 
1975,8,301-309. 


CURRENT  CONCERNS  IN  OCCUPATIONAL  STRESS 

Cooper,  C.  L,  and  R.  Payne.   Somerset,  NJ:  John  Wiley  &  Sons 
Inc.,  1980,  pp.341. 

Highlights  recent  developments  in  the  study  of  occupational  stress. 
Discusses  and  identifies  characteristics  of  jobs  which  may  lead  to 
worker  stress  and  strain.  Explores  stressors  found  in  repetitive  work 
hazardous  jobs,  and  business  and  managerial  functions.  Focuses  on  the 
stress  caused  by  jobs  with  role  boundaries.  Examines  the  effects  of 
Type  A  personality,  two-career  families,  job  transfer,  retirement  and 
the  values  of  Western  society  toward  achievement  Looks  at  techniques 
for  coping  with  and  reducing  stress  both  at  the  managerial  and  worker 
levels.  Presents  readers  with  various  ways  used  by  working  people  to 
reduce  the  pressures  of  work  life.  Interesting,  though  a  bit  technical  in 
tone. 


Lloyd,  Carol.   Burnout  or.  don't  make  an  ash  of  yourself  The  Council 
for  Exceptional  Children,  no  date  given,  pp.  6. 


SOCIAL/SEXUAL  TRAINING  CURRICULUM 

Edwards,  Jean,  and  Suzan  Wapnick.  Portland,  OR:    Ednick  Com- 
munications, package  of  four  parts  to  be  checked  out  as  a  unit 

A  comprehensive  sex  education  curriculum  geared  to  developmentally 
disabled  people.   By  far  the  most  complete  curriculum  we  have  found 
to  date.   Includes  lesson  plans,  sample  IPPs,  an  assessment  tool  pretest 
information,  how  to  get  parental  approval,  teaching  approaches  a 
parent  reader,  and  60  color  slides  for  use  with  curriculum  guide. 

Being  Me  .  .  .,  Training  Guide,  1979,  pp.  176. 

Sara  &  Allen:  The  Right  to  Choose,  1976,  pp.  85. 

Assessment  Tool,  100  photos  on  8Y2  x  14  inch  sheets  plus  record 

sheets,  1979,  pp.  6. 

Sex  Education  Slides,  60. 


F,G,  P 

AN  EASY  GUIDE  TO  LOVING  CAREFULLY 

McKee,  Lynn,  Winifred  Kempton,  and  Lynne  Stiggall. 
Creek,  CA:  Planned  Parenthood  of  Contra  Costa,  Inc. 
PP.61. 


excellent 


Walnut 
1980, 


An  easy  to  read  manual  about  the  human  body,  sexual  feelings,  and 
birth  control.  Contains  a  glossary.  Talks  candidly  about  DD.  TRIC 
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booklet 


SOCIAL  BEHAVIOR 

high  interest/low  vocabulary 


E.  H.Shepard 


individual  reprint 


recommends  this  book  for  DD  individuals  with  limited  reading  skills. 

A  nice  supplement  to  any  sex  ed  lecture  to  DD  people. 

G 

TECHNIQUES  FOR  LEADING  GROUP  DISCUSSIONS 
ON  HUMAN  SEXUALITY 

Kempton,  Winifred.  Philadelphia,  PA:   Planned  Parenthood  of 
Southeastern  Pennsylvania,  1972,  pp.  12. 

Tells  the  dos  and  don'ts  of  leading  group  discussions  about  sexuality. 
Includes  short  cuts  to  quick  communication.  Lists  myths  to  refute. 
Gives  some  of  the  special  techniques  successful  discussion  leaders  have 
found  to  be  particularly  useful-  techniques  that  determine  whether  the 
group  will  be  turned  off  or  turned  on,  whether  or  not  the  individual 
will  benefit  from  the  discussion. 
F,G,P 


TAKING  STOCK 

Accent/Personality.   Dare,  Beatrice,  and  Edward  Wolfe.   Chicago 
IL:   Follett  Publishing  Company,  1966,  pp.  23. 

Discusses  human  traits  that  are  considered  desireable  or  undesireable 

Explains  that  intelligence,  politeness,  friendliness,  honesty,  and  consi 

deration  for  others  are  valued  in  society.  Printed  in  large  easy  to  read 

print. 

Reading  level  3—4 

9- Adult 

YOU  AND  THEY 

Accent/Personality.   Dare,  Beatrice,  and  Edward  Wolfe    Chicago 
IL:    Follett  Publishing  Company,  1966,  pp.  24. 

Talks  about  how  people  are  alike  and  how  they  are  different  from  each 
other.  Teaches  some  new  words  in  each  of  the  three  chapters. 
Reading  level  3—4 
9  -Adult 


YOU  AND  YOUR  NEEDS 

Accent/Personality.  Dare,  Beatrice,  and  Edward  Wolfe. 
IL:   Follett  Publishing  Company,  1966  pp.  22. 


Chicago 


Discusses  the  physical  and  psychological  needs  of  the  human  body 
such  as  the  need  to  achieve  and  the  need  for  attention.  Good  reader  for 
beginning  or  remedial  readers. 
Reading  level  3—4 
9-Adult 

Bornstein,  Bellack,  and  Hersen.    Social-skills  training  for  unassertive 
children:  a  multiple-baseline  analysis.  Journal  of  Applied 
Behavior  Analysis,  1977,  10,  183-195. 
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VOCATIONAL 

high  interest /low  vocabulary 


Pamela  Co  leman  Smith 


RETAIL  SALESCLERK:   Yardgoods 

Accent/Job  Models,  Clarion  House.   Chicago,  IL: 
Publishing  Company,  1967,  pp.  32. 


Follett 


Explains  the  duties  of  a  retail  salesclerk  in  a  yardgoods  store.  Tells  how 
to  read  charts,  make  sales,  deal  with  difficult  customers  make  refunds 
use  yardage  counter  machines,  and  get  paid. 
9  -Adult  readers 

SERVICE  STATION  ATTENDANT:   How  Ted  Learned 
His  Job  in  a  Service  Station 

Accent/Job  Models,  Clarion  House.  Chicago.  I L:   Follett 

Publishing  Company,  1968,  pp.  32. 

Explains  that  there  is  more  to  a  service  station  than  pumping  gas. 
Tells  how  to  make  sales,  keep  track  of  money,  fill  out  work  orders, 
make  credit  card  sales,  set  prices,  and  take  inventory 
Reading  level  5-6 
9    Adult 

YOU  AND  YOUR  OCCUPATION 

Accent/The  World  of  Work.   Dare,  Beatrice,  and  Edward  Wolfe. 
Chicago,  IL:   Follett  Publishing  Company,  1966,  pp.  30. 

Talks  about  what  kinds  of  jobs  a  worker  can  choose  what  a  worker  can 
offer  a  job,  and  what  a  job  can  offer  a  worker.  Each  chapter  defines 
several  key  words  useful  in  the  world  of  work. 
Reading  level  3—4 
9-Adult 


§«- 


Moving  ? 


Did  you  know  that  the  Post  Office  does  not 
forward  Third  Class  Nonprofit  mail?  If  your 
address  changes,  the  DESCRIPTOR  ETC.  can't 
follow  unless  you  give  us  notice. 


Name. 


~l 


Agency. 
Address. 
City 


PLEASE  ATTACH  THE  MAILING  LABEL 
FROM  THE  BACK  COVER  HERE 


.State 


.Zip. 


Cut  out  and  mail  to:  Training  Resource  and  Information  Center,  P.  0.  Box  4210,  Helena,  MT  59604. 
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AW  TRAINING      RESOURCE      &       INFORMATION      CENTER 

M,  POLICIES 


P.  O.  Box  4210,  Helena,  Montana  59604 


(406)  449-2446  or  449-5647 


Who  may  use  TRIC's  services? 


How  do  I  register  for  TRIC's 
services? 

How  do  I  borrow  materials? 


What's  the  policy  on  overdue 
materials? 


What  if  a  material  is  damaged, 
lost,  or  stolen  when  checked 
out  to  me? 


What  if  you  don't  have  the 
material  I  need? 


Are  there  any  special  policies 
on  film  loans? 


What  about  equipment  loans? 
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Anyone  who  serves  developmental^  disabled  citizens  of  Montana. 
TRIC  gives  priority  to  service  providers  funded  by  the  Developmental 
Disabilities  Division  of  Social  and  Rehabilitation  Services  (SRS/DDD). 
Others  are  served  as  a  courtesy. 

To  register,  fill  out  a  TRIC  User  Card.  Return  it  to  TRIC.   If  you  move, 
please  let  us  know. 

Drop  into  the  library  to  browse  and  borrow  materials  on  a  two-week 
loan.  If  it's  more  convenient,  call  in  or  write  us  your  request.  Materials 
delivered  through  the  mail  are  loaned  for  three  weeks.    If  you  need 
more  time,  renew  your  loan  with  a  phone  call,  letter,  or  personal 
contact.  If  you  have  overdue  materials,  send  them  back  before 
requesting  others.  We  can't  check  out  more  materials  until  you  return 
any  that  are  overdue. 

There  is  no  set  limit  on  the  number  of  materials  checked  out 
at  one  time.    If  our  entire  stock  of  materials  on  a  topic  would  be 
depleted,  TRIC's  staff  may  limit  loans  as  they  see  fit. 

Before  the  due  date,  call  TRIC  for  an  extension.  You'll  get  one  if  no 
one  is  on  reserve  for  it.   Be  sure  to  write  the  new  date  on  the  date 
due  slip;  it  helps  us  reshelve  the  material  when  it  comes  back. 

If  we  don't  hear  from  you,  one  reminder  will  be  sent  immediately 
after  a  material  becomes  overdue.  If  the  overdue  material  is  not  back 
at  TRIC  in  five  working  days  of  the  reminder  date,  you'll  be  billed. 

A  material  becomes  the  responsibility  of  the  borrower  as  soon  as  it 
leaves  TRIC.  We  will  bill  you  for  replacement  costs  if  you  can't  return 
a  material. 

To  protect  yourself  if  someone  else  wants  to  use  a  material, 
call  TRIC  first.  Someone  may  be  waiting  for  it.  If  not  we'll  put  the 
new  borrower's  name  on  the  check-out  card,  placing  the  responsibility 
for  returning  the  material  where  it  belongs. 

TRIC's  staff  will  gladly  look  for  what  you  need  from  other  sources. 
If  the  requested  material  is  considered  a  valuable  addition  to  the  library, 
it  will  be  purchased  or  developed  by  TRIC.  Make  these  special  requests 
in  person,  by  phone,  or  through  the  mail. 

Yes.  Service  providers  funded  by  SRS/DDD  pay  only  return  postage 
on  borrowed  films.  All  others  pay  postage  and  shipping  insurance  both 
ways.  All  films  must  be  insured  in  transit  for  $250.   If  a  film  is  dam- 
aged or  run  roughly  through  the  projector,  please  put  a  note  on  the  film 
can  so  we  can  have  it  repaired. 

Only  service  providers  funded  by  SRS/DDD  are  eligible  for  equipment 
loans.    To  borrow  TRIC  equipment,  you  must  sign  a  responsibility 
form.  Equipment  must  be  insured  for  replacement  value  in  transit. 
Equipment  is  loaned  during  the  work  week  and  must  be  back  at  TRIC 
over  the  weekends.   If  equipment  is  lost,  stolen,  or  damaged,  you  will 
be  billed  $250  for  the  deductible  state  insurance.    If  the  equipment 
weighs  more  than  five  pounds,  you  pay  postage  and  shipping  insurance 
both  ways. 


A  MOVING  STORY  or  THE  LIBRARIAN'S  LAMENT 

Rumors  fly  so  thick  these  days. 
Who  knows  truth  from  just  heresays? 
Cuts  over  here,  layoffs  there. 
Fears  and  worries  are  everywhere. 


Let  us  lay  one  rumor  down- 
Perhaps  you've  heard  it  around  your  town. 
TRIC  is  moving  at  summer's  end 
To  cut  back  costs,  to  join  the  trend. 

One  more  time  we'll  pack  miscellaneous 

Stuff  that's  not  considered  extraneous: 

Journals,  videotapes,  monitors,  and  books. 

Plus  the  audio  cassettes,  slide/sound  shows,  tape  decks,  Wollensaks, 

video  cameras,  and  special  effects  generator  and,  with  no  backwards  looks, 
Leave  our  cozy  bungalow 
To  enter  in  the  mainstream  flow. 

All  requests  you  now  must  send 
To  Post  Office  Box  Number  Forty -two  Ten, 
Helena,  Montana,  add  the  new  code  too— 
59604.  That'll  do. 

On  SRS's  topmost  floor, 

You  will  find  the  new  TRIC  door. 

Staff  Development  used  to  be 

In  the  new  offices  of  "tea-are-eye-sea. 


Do  not  hesitate  to  enter 
For  a  chat,  a  loan,  a  visit,  or  just  to  banter 
With  the  same  old  resource  center  crew. 
You  know  we'll  welcome  a  visit  from  you. 
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training  resource  &  information  center 
p.  o.  box  4210,  helena,  montana  59604 


technical  assistance  section  .  developmental  disabilities  division  .  social  &  rehabilitation  services  .  state  of  montana 


